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Corporate Prospects Report for 

Thames Valley Futures (fictional) 

Methodology 

The objective of this research was to identify corporations that demonstrate an affinity, 

propensity, and capacity for partnership with Thames Valley Futures (fictional). This was achieved 

by workshopping with your team to discover the traits of your ideal partners, including from your 

existing portfolio, and what you are hoping to achieve in partnership with them. We looked for 

information on their values, mission, services, location and audience and your mission, goals, 

operations, business model, gift acceptance policies and other relevant requirements.  

We applied this knowledge to our AI-powered system Ingrid to match your needs to our lists of 

thousands of UK-based companies. Ingrid prioritises companies based on the overlap in your 

affinity, their propensity to give to organisations like yours and filters out unsuitable matches by 

capacity and eligibility. The resulting report is the most compatible matches according to our 

system.  

Selected specific requirements (taken from brief/workshop) 

- Looking for pro-bono support and funding provision 

- Affinity to the specific geography (London) 

- Specifically within the construction sector (social value obligations) 

- Mission alignment (youth employability) 

- Capacity to give £10,000+ multi-year; No Charity of the year 

[Note: Typical reports include 15-20 companies] 
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1.  Stanhope 

Who Are They? 

Stanhope PLC is a London-based property developer and asset manager specialising in 

sustainable, flexible mixed-use developments—including science hubs, cultural landmarks, 

workplaces and tall buildings—for corporate and cultural clients primarily in London and the 

South East of England. As a B Corp certified business, Stanhope embeds ESG principles across 

origination, design, delivery and asset management to create long-term social and 

environmental value. [1][3] 

● Sector: Property & Construction 

● Size: Medium enterprise (annual turnover £30.88 million reported for 2025) [3]  

● Location and scope: Headquartered in London, operating primarily across Greater 

London and the South East of England on complex, landmark mixed-use projects within 

the UK. [1][3] 

● Website: https://www.stanhopeplc.com/ 

● Linkedin: https://www.linkedin.com/company/stanhope-plc/ 

● Charity Foundation: Stanhope Foundation (https://www.stanhopeplc.com/stanhope-

foundation, operated as  donor advised fund via The London Community Foundation 

Charity No. 1091263) 

Affinity 

Stanhope PLC demonstrates a strong alignment with Thames Valley Futures’ mission of 

enabling disadvantaged young Londoners into meaningful work. As a B Corp-certified developer, 

Stanhope’s corporate purpose emphasises sustainable placemaking that delivers social value, 

and their Stanhope Foundation exclusively funds UK-based charities focused on employment 

support for marginalised groups—including youth facing social mobility barriers and 

homelessness. [1][2] 

● Goal Alignment: Stanhope’s strategic goals centre on embedding ESG and B Corp 

standards across its property development and asset management operations while 

fostering inclusive economic opportunity through the Stanhope Foundation. They aim to 

https://www.stanhopeplc.com/stanhope-foundation
https://www.stanhopeplc.com/stanhope-foundation
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deepen their social value outputs and maintain B Corp certification by supporting 

employability programmes for disadvantaged groups, particularly youth. [1][2] 

● Skills alignment: Project management; design and masterplanning; technical ESG 

advisory; asset management; skills-based mentoring and coaching; pro bono property 

development expertise. 

● Audience alignment: Stanhope’s corporate tenants and staff share strong interests in 

sustainability, community development and social equity, mirroring Thames Valley 

Futures’ beneficiaries and supporters focused on youth employability in London. [2][4] 

Propensity 

The Stanhope Foundation, launched in 2021, provides a formalised philanthropic vehicle staffed 

by an ESG Manager and Foundation Lead. Their structured giving combines multi-year cash 

grants with employee volunteering, pro bono expertise and fundraising events, demonstrating a 

well-resourced approach to supporting employment-focused UK charities. [2][5] 

Through multi-year partnerships with charities such as Mayor’s Fund for London and 

Construction Youth Trust, Stanhope provides cash grants, employee volunteering, skills-based 

mentoring and work experience opportunities. This complements Thames Valley Futures’ 

employer engagement and mentoring model, reinforcing shared goals around youth 

employability, social inclusion and sustainable community impact in London. [2][6]  

● Charitable Vehicle: Stanhope Foundation (https://www.stanhopeplc.com/stanhope-

foundation) 

● Past Giving Record: The Stanhope Foundation has raised over £1 million collectively. 

Partnerships, with 5 core charities each year, are typically multi-year and include 

financial grants, employee volunteering, work experience placements and pro bono 

advisory support. Thematic focus centres on employment and social mobility for 

disadvantaged groups, including young people, those affected by homelessness and 

individuals recovering from serious health conditions. [2][3]  

● Funding Levels: The Foundation has disclosed over £1 million of giving and fundraising 

since 2021, distributed across five principal charity partners via multi-year pledges. 

Specific per-charity or per-year grant amounts are not publicly detailed, but support 

includes both financial and in-kind contributions annually. [2][3] 
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● Type of Support: Financial grants; employee volunteering; skills-based mentoring and 

coaching; work experience placements; pro bono property development expertise; 

fundraising and awareness events.  

● Location Interest: United Kingdom (primarily London and Greater London; some UK-

wide charity programmes supported). 

● Eligibility/Requirements: Supports UK-based charities with dedicated employment 

programmes for disadvantaged or marginalised groups. Partnerships are arranged via 

direct enquiry to the Stanhope Foundation on a Lead, Support or Participant basis. Our 

research found no evidence of this company working in the problematic sectors you have 

specified, however this will need further research by you to be confirmed. 

Examples of Charity Partnerships 

● Mayor’s Fund for London: Since 2021, Stanhope Foundation has supported the Mayor’s 

Fund Access Aspiration employability programme for 16–18 year olds in high Pupil 

Premium schools. Support includes multi-year cash donations, employee volunteering 

and work experience sessions, contributing to over £1 million raised by the Foundation 

collectively with partners. [2]  

● Mencap: Stanhope Foundation funds Mencap’s Headstart programme, providing 

employability sessions and work experience placements for people with learning 

disabilities. Support comprises financial grants and skills-based volunteering by 

Stanhope employees. [2]  

● St Mungo’s: The Foundation backs St Mungo’s Recovery College programme, a 12-

month employment support initiative offering workshops, 1-to-1 coaching and peer 

mentoring for people experiencing homelessness. Contributions include cash funding 

and staff volunteering. [2]  

● Maggie’s: Stanhope Foundation partners with Maggie’s to support the Back to Work 

Scheme, aiding people living with cancer in securing and sustaining employment through 

practical and emotional support. Involvement includes grant funding and engagement 

events. [2]  

● Construction Youth Trust: Since 2021, Stanhope Foundation has funded the Transitions 

Coaching programme for 16–18 year olds, delivering social mobility into construction 

careers via coaching, mentoring and site visits. Support includes financial grants and pro 

bono expertise from Stanhope staff. [2]  
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● Other Initiatives: Stanhope provides pro bono planning and development expertise, 

hosts fundraising and awareness events, and runs employee skills-sharing sessions 

(mock interviews, CV workshops) beyond direct grant making. [2] 

Next Steps 

● Partnership/Application Process: No formal application process is published. Charities 

are invited to email stanhopefoundation@stanhopeplc.com to discuss Lead, Support or 

Participant partnership roles. Engagement is relationship-driven, coordinated by the ESG 

Manager and Stanhope Foundation Lead. [2] 

● Key Contacts: 

○ name — ESG Manager & Stanhope Foundation Lead (LinkedIn address; email) 

○ name — ESG & Technical Director (LinkedIn address; email) 

○ name — ESG Manager (LinkedIn address; email) 

○ name — Chief People Officer (LinkedIn address; email) 

○ name — Senior Employee Benefits Manager (LinkedIn address; email) 

References:  

[1] Stanhope PLC "About," https://www.stanhopeplc.com/about 

[2] Stanhope Foundation, https://www.stanhopeplc.com/stanhope-foundation 

[3] Stanhope PLC, https://www.stanhopeplc.com/ 

[4] Stanhope PLC "Cultural Projects," https://www.stanhopeplc.com/projects/category/cultural 

[5] Stanhope PLC "Our Team," https://www.stanhopeplc.com/our-team 

[6] Stanhope Capital "FCA Non-SNI Disclosure Policy 2022," https://www.stanhopecapital.com/wp-

content/uploads/2023/09/FCA-Non-SNI-Disclosure-Policy-2022.pdf 
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2.  GPE 

Who Are They? 

GPE is a London-based property investment and development company that transforms 

commercial real estate into sustainable, valuable spaces for diverse occupiers while promoting 

social impact and environmental sustainability [1][2]. 

● Sector: Property & Construction 

● Size: Medium enterprise (£94 million annual turnover)  

● Location and scope: Headquartered in London, operating across central London 

commercial real estate in the United Kingdom [1][4]. 

● Website: http://www.gpe.co.uk 

● Linkedin: https://www.linkedin.com/company/gpelondon 

● Charity Foundation: none 

Affinity 

GPE’s corporate purpose is unlocking potential in London’s built environment through inclusive, 

sustainable development [2][3]. Their social impact strategy emphasises social mobility, youth 

opportunity, community engagement and environmental resilience, matching the charity’s focus 

on employability, mentoring and local partnerships [3].  

● Goal Alignment: GPE aims to decarbonise its portfolio to net zero by 2030 and reduce 

embodied carbon and energy intensity across its assets [2][5]. Their social impact 

strategy explicitly supports SDG 3 (Good Health and Wellbeing), SDG 4 (Quality 

Education), SDG 8 (Decent Work and Economic Growth), SDG 10 (Reduced Inequalities), 

SDG 11 (Sustainable Cities and Communities) and SDG 13 (Climate Action) through 

inclusive community programmes and youth employability initiatives [3]. 

● Skills alignment: Property development and management; sustainability strategy and 

ESG reporting; project and facilities management; pro bono refurbishment services; 

community engagement and event management. 

● Audience alignment: GPE’s stakeholders include London communities and commercial 

occupiers, overlapping with Thames Valley Futures’ beneficiaries of disadvantaged 

young Londoners and local employers. 
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Propensity 

GPE has a structured Social Impact Strategy overseen by a Social Impact Committee and 

dedicated roles in sustainability and social impact, supported by annual commitments to 

financial grants, employee volunteering and pro bono services [3][6]. This formalised approach 

indicates strong resourcing and strategic intent in their corporate giving. Its focal areas are: 

“Promoting Inclusive Communities: focusing on education, social mobility and supporting long-

lasting employment opportunities; Delivering healthier, greener, spaces: to support better 

physical and mental health resilience as well as improved resilience to climate change; and 

Nurturing strong partnerships: to amplify our impact through our supply chain, customers and 

charity partners. The business will measure success through the outcomes it creates, including 

long-term employment opportunities, biodiversity created or the increase in suppliers 

incorporating social impact key performance indicators in their contracts.” 

● Charitable Vehicle: N/A 

● Past Giving Record: Since 2022, GPE has established multi-year strategic partnerships 

with three UK-based charities, committing at least £75,000 per annum in cash grants to 

lead partner XLP alongside in-kind refurbishment support valued at £42,000 and a 

minimum of 240 employee volunteering hours each year. They have also supported 

National Energy Action and the Young Westminster Foundation through project-based 

grants, career workshops and fundraising activities, all focused on social mobility, youth 

development and climate resilience in London [3][5][7].  

● Funding Levels: GPE publicly discloses an annual donation of £75,000 to XLP with 

additional unspecified grants to other partners. In-kind support typically amounts to 

tens of thousands of pounds per annum and partnerships span three-year durations as 

standard, supported by a dedicated social impact budget [3][7]. 

● Type of Support: Financial grants; pro bono property refurbishment; employee 

volunteering; fundraising activities; event sponsorship; mentoring and skills workshops; 

in-kind donations.  

● Location Interest: United Kingdom, with a primary focus on Greater London and inner-

city boroughs. 

● Eligibility/Requirements: Charities must be UK-registered and aligned with themes of 

social mobility, youth support, fuel poverty alleviation or climate resilience. No funding 

for political or religious advocacy. Our research found no evidence of this company 
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working in problematic sectors, however this will need further research by you to be 

confirmed 

Examples of Charity Partnerships 

● XLP: A three-year strategic partnership launched in April 2022 with an annual corporate 

donation of £75,000, at least 240 hours of employee volunteering per year and £42,000 

of pro bono refurbishment work facilitated by GPE service partners. Activities include CV 

and careers workshops, bus youth club sessions and facility refurbishments, supporting 

60 young people in workshops and 40 youth club sessions to date. Based in London, UK 

[3][5][7].  

● National Energy Action: A three-year strategic partnership launched in April 2022 to 

alleviate fuel poverty and improve climate change resilience across the UK. Support 

includes project grants and in-kind advisory services, as part of GPE’s Social Impact 

Strategy, with details of cash and non-cash support managed annually [3][7].  

● Young Westminster Foundation: Ongoing support through careers workshops at 

multiple GPE properties across London, focused on improving social mobility and 

employability for young people. Support includes employee-led sessions and event 

sponsorship, with grants and in-kind resources provided since 2022 [3].  

● Other Initiatives: Employee volunteering scheme (240+ hours annually); pro bono 

property refurbishment; apprenticeship placements; Thames Beach Clean and London 

Wildlife Trust environmental projects; local air quality and climate resilience 

programmes. 

Next Steps 

● Partnership/Application Process: GPE does not offer an open public grant application 

portal; partnership inquiries are managed through its Social Impact Committee and 

Sustainability & Social Impact Director, with formal proposals likely considered on 

invitation or direct approach [3][7]. 

● Key Contacts: 

○ name — Sustainability & Social Impact Director (LinkedIn address; email) 

○ name — Senior Sustainability Lead (LinkedIn address; email) 

○ name — Sustainability Manager (LinkedIn address; email) 

○ name — Senior Marketing Manager (LinkedIn address; email) 

○ name — Human Resources Director (LinkedIn address; email) 
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References:  

[1] GPE "Who We Are", https://www.gpe.co.uk/investors/investment-case/who-we-are 

[2] GPE "Our Approach to Sustainability", https://www.gpe.co.uk/sustainability/our-approach 

[3] GPE "2025 Social Impact Strategy", 

http://www.gpe.co.uk/media/lzin1d4c/gpe_social_impact_strategy_v2_0_2025.pdf 

[4] GPE "Homepage", https://www.gpe.co.uk/ 

[5] GPE "2023 Sustainability Performance Report", 

http://www.gpe.co.uk/media/jiqpmhfo/gpe_sustainability_performance_report_2023_interactive_1117.pdf 

[6] GPE "Sustainability Governance and Reporting", https://www.gpe.co.uk/sustainability/governance-reporting 

[7] GPE "Launch of New Charity Partnerships", https://www.gpe.co.uk/news-media/news/2022/launch-of-new-

charity-partnerships 
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3.  Derwent London 

Who Are They? 

Derwent London plc is a real estate investment trust specialising in the investment, 

development and management of high-quality, flexible office properties in central London for 

commercial occupiers. They focus on sustainable building design, placemaking and community 

engagement to create social value within London’s office market [1][4][3]. 

● Sector: Property & Construction 

● Size: Medium enterprise (£406 million annual turnover [6])  

● Location and scope: Headquartered in London, UK, Derwent London operates 

exclusively within the United Kingdom, with 98% of its portfolio located in central 

London areas [4][9]. 

● Website: https://www.derwentlondon.com 

● Linkedin: https://www.linkedin.com/company/derwentlondon 

● Charity Foundation: No foundation. Information: 

https://www.derwentlondon.com/responsibility/social/communities 

Affinity 

Derwent London’s corporate purpose emphasises sustainable development and community 

value creation, aligning with Thames Valley Futures’ mission to support socially excluded young 

Londoners into employment and stable housing. Their Social Value Strategic Framework and 

Community Funds target themes of homelessness, youth support and community wellbeing in 

London boroughs [3][11]. 

 

They employ multi-year funding agreements, employee fundraising and volunteering schemes, 

and in-kind support—including Diversity & Inclusion training and venue sponsorship—which 

maps directly to the charity’s preference for non-financial support alongside funding. They also 

report a formal commitment to UN SDG 13 (Climate Action) and maintain high standards in 

ethical governance [5][6].  

● Goal Alignment: Derwent London aims to achieve net zero carbon by 2030 (SDG 13 

Climate Action) and enhance local community wellbeing through homelessness 

prevention, inclusive employment support and placemaking initiatives. 
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● Skills alignment: Project management; building design and sustainability consultancy; 

diversity & inclusion training; employee mentoring; event organisation; communications 

support 

● Audience alignment: Derwent London’s London-based professionals and commercial 

occupier stakeholders share an interest in social mobility and homelessness prevention, 

aligning with the charity’s young beneficiaries and local supporters. 

Propensity 

Derwent London operates a structured giving programme via its Community Funds and 

Donations & Sponsorship Committee. The Donations & Sponsorships Committee, whose current 

focus is on homelessness and mental health, allocated over £300,000 annually to UK 

grassroots charities and engaging employees through volunteering and fundraising (adding a 

further £25,000). In addition, they have pledged to invest £450,000 to the Community Fund 

from 2025-2027 and over their multi-year partnership have raised a 6-figure sum for long-

standing partners LandAid and over £2 million for The Teenage Cancer Trust. This formalised 

approach positions them as a well-resourced strategic partner [6][12][3].  

● Charitable Vehicle: Derwent London Community Fund and Donations & Sponsorship 

programme (https://www.derwentlondon.com/responsibility/social/communities) 

● Past Giving Record: Since 2013, Derwent London’s Community Fund has invested over 

£1.3 million across approximately 180 grassroots projects in London, focusing on 

playground renewal, music sessions and lunch clubs. Their Donations & Sponsorship 

Committee awarded £339,000 in 2023 and £340,000 in 2024 to a mix of homelessness, 

youth support and cultural charities with a further £450,000 pledged for the years 2025-

7. They establish multi-year funding agreements (e.g. London’s Air Ambulance 2023–26; 

Providence Row three-year support), and typical engagement includes both financial 

grants and in-kind support such as D&I training and venue use [3][12][6].  

● Funding Levels: Exact funding levels are not given, however they support at least 16 

Community Fund projects per year alongside six employee-nominated charities, with gift 

sizes ranging from small grants to multi-year funding agreements [6][12][15][3]. 

Longstanding partners Teenage Cancer Trust were gifted £232,000 from a single gala 

event in 2025 and LandAid has received on average £15,000 per annum from events and 

other support for the past 15 years.  
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● Type of Support: Financial grants; multi-year funding agreements; employee fundraising 

and volunteering; event sponsorship; in-kind support (venue use, repurposed materials); 

Diversity & Inclusion training; mentoring programmes  

● Location Interest: Primarily UK-based, with a focus on London boroughs including 

Fitzrovia, West End, Tech Belt, Westminster, Camden and Islington 

● Eligibility/Requirements: Open to UK-based community and grassroots organisations 

in designated London districts, with multi-year funding available for groups in the 

Community Fund East and West (2025–27). Interested parties can request launch 

notifications via community@derwentlondon.com; guidelines available online. Our 

research found no evidence of this company working in problematic sectors, however 

this will need further research by you to be confirmed 

Examples of Charity Partnerships 

● Chickenshed: Since 2007, Derwent London has partnered with Chickenshed, an 

inclusive theatre group in Southgate, raising over £200,000 through employee 

fundraising events and providing Diversity & Inclusion training for staff. Support includes 

multi-year engagement and in-kind training sessions [14][3].  

● London’s Air Ambulance Charity: In 2023 Derwent London agreed a four-year funding 

agreement (2023–2026) with London’s Air Ambulance, based at the Royal London 

Hospital, and held employee abseil fundraising events from the hospital’s 17th floor, 

combining financial donations and staff fundraising [13][6].  

● Providence Row: Derwent London supports Providence Row through a three-year 

funding agreement, backing the Welcome Area and Resource Hub in Whitechapel, 

assisting thousands recovering from homelessness with cash donations and employee 

volunteering [12][11].  

● Teenage Cancer Trust: Derwent London has made financial donations to Teenage 

Cancer Trust as part of its Donations & Sponsorship Committee grants In 2025, the 

biennial Big Lunch fundraiser raised £232,000, contributing to total fundraising of more 

than £2.2m since the partnership began in 2001. [13].  

● LandAid: support in 2025 included participation in LandAid fundraising events and 

sponsorship of its Gala Dinner, which raised £364,000 on the night to help change young 

lives. Since the partnership began 15 years ago, they have raised £218,000 directly for 

LandAid. 
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● Young Westminster Foundation: Derwent London has supported the Young 

Westminster Foundation over multiple years, addressing youth challenges in 

Westminster, including cost of living support and employability workshops [13][11].  

● Run Kids Run: In April 2023 over 400 Derwent London employees took part in the Run 

Kids Run event, supporting the social impact charity’s mission to promote fitness and 

community for children, combining sponsorship and staff participation [13].  

● The Marylebone Project: Derwent London has donated funds and staff time to The 

Marylebone Project, aiding women affected by homelessness with accommodation and 

support services [12].  

● The Soup Kitchen: Regular employee volunteering and financial support is provided to 

The Soup Kitchen, assisting its community meal services in Westminster [13].  

● The Passage: Derwent London supports The Passage through cash donations and staff 

volunteering, contributing to homelessness relief in London [12].  

● YMCA London City & North: Derwent London has supported YMCA London City & North 

with financial contributions and event sponsorship [11].  

● The British Red Cross: Derwent London has provided unrestricted grants to The British 

Red Cross via its annual giving programme [13].  

● The Civic Trust: Derwent London has sponsored Civic Trust initiatives focused on urban 

regeneration through financial and in-kind support [13].  

● West End Community Trust: Derwent London has supported West End Community 

Trust via grants and staff volunteering to improve local public spaces [13].  

● Whizz Kidz: Derwent London donated to Whizz Kidz to support mobility equipment for 

disabled children, combining financial and in-kind assistance [13].  

● Article 25: Derwent London has contributed pro bono design and funding support to 

Article 25’s sustainable architecture projects in the global south [3].  

● Other Initiatives: Derwent London runs two annual Community Funds, a Donations & 

Sponsorship Committee, employee volunteering schemes (abseils, marathons, soup 

kitchen shifts), and repurposes materials (e.g. timber for playgrounds). They also 

sponsor the Royal Parks Half Marathon and host Diversity & Inclusion workshops 

[3][14][13]. 

Next Steps 

● Partnership/Application Process: The Community Fund (2025–27) offers £150,000 

annually split between West and East funds, with multi-year awards for eligible groups. 
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Guidelines are published online and interested organisations can sign up for launch 

notifications via community@derwentlondon.com. Selection is based on social, cultural, 

arts and health impact, with decisions announced publicly [15][11][3]. Strategic 

partnerships or events fundraising should be discussed with key contacts below.  

● Key Contacts: 

○ name — Head of Sustainability (linked-in address; email) 

○ name — Community & Social Value Manager (linked-in address; email) 

○ name — Senior Sustainability Manager (linked-in address; email) 

○ name — Chief People Officer (linked-in address; email) 

○ name — Chief Executive (linked-in address; email) 
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