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1     Introduction 

 

Founded in 1968, Richmond Hill Soccer Club is a not-for-profit organization.       

We provide year-round soccer programs for players, coaches and match officials. 

 

Our club has an exceptional roster of full-time employees who coordinate the 

RHSC programs. In addition to these individuals, we have a large coaching staff, 

which includes head coaches, assistant coaches, and volunteers. 

 

As a collective group, we work together to provide a pathway to all participants 

that inspires a love for the game, promotes a healthy and active lifestyle as well 

as contributes to success at all levels. 

 

Our organization follows the Long-Term Player Development (LTPD) principles, 

set out by our governing bodies at Canada Soccer and Ontario Soccer. 

Additionally, we are a proud National Youth Club Licence Holder. This standard 

allows us to provide our players, coaches and match officials with a                 

high-performance environment and participation in both the Ontario Player 

Development League (OPDL) and League1 Ontario (League1 Reserve U20). 

 

This technical plan provides an overview regarding our approach to delivering 

quality soccer programs for all - regardless of age and stage of development. 

                                                                                            DARE TO DREAM 

 

Mirco Schroff 

General Manager & Technical Director 

Richmond Hill Soccer Club 
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2     Vision – Mission Statement – Guiding Principles 
 

Vision 

Love the Game, Develop the Person, Excel in All We Do. 

 

Mission Statement 

Richmond Hill Soccer Club is a safe space that ignites the passion for soccer and betters 
people in every way. 

 

Guiding Principles 

Player Centered 

Any decision, program or opportunity are always in the best interest of a player’s individual 
development. Players must be provided with a challenging, safe, comfortable and enjoyable 
training and game environment, that will allow participants to reach their potential, using a 
four (4) corner development model. 

 

Excellence 

Everything we do must be of the highest standard possible. We will look to improve our 
organization and delivery of programs at every opportunity and embrace continuous growth. 

 

Respect for All 

Players, coaches, match officials, volunteers, parents, customers, staff and partners are all 
worthy of our patience and respect. We engage with everyone in a positive, inclusive 
manner, regardless of age, gender or ethnicity. 

 

Community 

RHSC is a key member of the local community in which we operate. We work with the City 
of Richmond Hill to provide excellent facilities and programs and we provide opportunities 
for those in need. We give back to the community in which we operate. 



3     Foundation 

 

Our entire technical plan is based on three (3) fundamental elements: 

 

THE PERSON… 

applies a holistic view on our participants. 

 

THE ENVIRONMENT… 

shapes the parameters for successful participation and growth. 

 

THE GAME… 

teaches the common aspects for successful play and performance. 

 

At Richmond Hill Soccer Club we believe that these fundamental elements are equally 
important to help and support people reaching their personal best. 

 

 

 

 

 

 

 

 

 

 

 



 

 

5 

4     Coach Development 

 

Coach Development is all about finding the right people to lead and support the various 
programs within the club. Our role is to support the growth of the individual coach to further 
grow the Richmond Hill Soccer Club ecosystem. 

 

We provide coaching opportunities within our DARE TO DREAM Coach Pathway. 
Regardless of where coaches are within the pathway, we are committed to a consistent 
coach development process that guides our coaches along their individual coaching 
journey: 

 

 

 

 

 

In order to enhance our coach development process within the club, we are committed to 
the following technically-driven strategies: 

 



STRATEGY #1 – ENGAGE COACHES 

We detect and promote individuals with coaching talent from within the club, before hiring 
external coaches. This includes: 

 

Coach Attraction (to detect all talented coaches and to capture the coach talent pool within 
the club’s recreational program). 

Coach Retention (to provide consistency year after year with as many returning coaches 
as possible). 

Coach Advancement (to offer opportunities to all aspiring coaches for development in form 
of lateral age-group progress, as well as for advancement in form of vertical program 
progress). 

 

STRATEGY #2 – EDUCATE COACHES 

We make Canada Soccer courses a vital component of a coach’s journey to continue to 
develop more nationally licensed coaches. 
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STRATEGY #3 – MENTOR COACHES 

We develop coaches by design, not by chance. 

Mentorship evolves around transformational coaching, coaching methodology, coaching in 
training, coaching in games and self-reflection. All RHSC coaches are building their 
coaching profile in line with the club’s mentorship and guidance. 

 

STRATEGY #4 – MORE FEMALE COACHES 

We recognize the importance of having a robust female coaching staff within the club. 
Richmond Hill Soccer Club is aware of the many challenges surrounding women in 
coaching. 

In accordance with our current Strategic Plan (2024-2027), we created a new fulltime 
position named “RHSC Women’s Soccer Developer”. This position is an investment in the 
future of female participation within the Richmond Hill Soccer Club and is designed to 
enhance ‘women leading and supporting women in the coaching environment’. 

 

STRATEGY #5 – OFFER ANNUAL COACHING EVENTS 

We expose coaches to personal development events, including soccer summits and 
conventions, national initiatives as well as semi-pro/professional level involvement. 

These opportunities are made available in Canada, the United States and overseas. 



5     Player Development 

 

Our mandate in player development is to provide a Long-Term Player Development 
pathway which ranges from ‘early engagement’ to ‘late specialization’ and supports all 
players throughout their individual journey. 

 

We provide playing opportunities within our DARE TO DREAM Player Pathway.   
Regardless of where players are within the pathway, we are committed to a consistent 
player development process that guides our players along their individual playing career: 

 

 

 

 

 

In order to enhance our player development process within the club, we are committed to 
the following technically-driven strategies: 
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STRATEGY #1 – SUPPLY RESOURCES 

We develop players by design, not by chance. 

The resources we provide as a club include a development framework, a periodization 
model, Game and Training Model as well as additional development tools. 

 

STRATEGY #2 – PROMOTE COHESIVE PLAYER DEVELOPMENT 

Through our cohesive approach to player development, we engage our young players early 
and focus on their holistic development. As players move through different stages of 
development, we guide their learning by introducing them to progressive game formats 
along their player pathway. 

 

STRATEGY #3 – DETECT, RETAIN AND ADVANCE TALENT 

Our goal is to capture and retain our most talented players while progressing players at the 
right time to ensure their individual needs are being prioritized. We want to ensure that all 
players with potential within and outside the club are detected and retained.           It is our 
technical mandate to advance players at the time when we, as a club, can no longer meet 
their individual needs. 

 

STRATEGY #4 – CHAMPION THE OPDL 

We consistently want to meet the extensive demands of standards-based leagues.      The 
Ontario Player Development League (OPDL) is one of those programs that provides our 
players with a ‘Best with Best’ environment to advance them and their skillsets. 

Having access to the Talented Pathway in Ontario is a benefit to all competitive and 
grassroots players that aspire to learn, train, play and compete at the highest youth level. 

 

STRATEGY #5 – DESIRE PLAYER MIGRATION 

We are wholeheartedly committed to seeing our RHSC players migrate into higher levels in 
the game. Professional academies like Toronto FC Academy, national team pools as well 
as post-secondary environments in Canada, the United States or overseas are possible 
destinations for our most talented and advanced players in the club.  



6     Match Official Development 

 

Our mandate in match official development is to engage and mentor the individual match 
official to support their growth in order to enhance competition at all levels. 

 

We provide officiating opportunities within our DARE TO DREAM Match Official Pathway. 
Regardless of where match officials are within the pathway, we are committed to a 
consistent match official development process that guides our match officials along their 
individual officiating career: 

 

 

 

 

In order to enhance our match official development process within the club, we are 
committed to the following technically-driven strategies: 
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STRATEGY #1 – RECRUIT AND RETAIN 

We support new and returning match officials to create excitement and a quality 
environment. We are committed to recruiting new match officials and to capture the match 
official talent pool within the club’s various programs. It is our desire to achieve consistency 
year after year at a high level, with as many returning match officials as possible. 

 

STRATEGY #2 – EDUCATE MATCH OFFICIALS 

RHSC is a leader in providing new match officials with the opportunity to attend required 
small-sided referee courses as well as the entry-level course. Additionally, we encourage 
and support the advanced match official pathway in line with Ontario Soccer’s                          
Long-Term Match Official Development initiative. 

 

STRATEGY #3 – DETECT TALENT 

Our club runs many programs at various levels of play. Detecting officiating talent within the 
club will enhance the playing and coaching experience of our participants. Most talented 
match officials will be supported to achieve higher levels of refereeing in their quest to reach 
their personal best. Our Club Head Referee is instrumental to drive this detection process. 

 

STRATEGY #4 – MENTOR MATCH OFFICIALS 

Mentorship of match officials is a crucial element of successful development of the match 
official talent pool. Our Club Head Referee oversees and implements various elements to 
create a state-of-the-art mentorship program at RHSC. Each individual shall be supported 
with the tools they need to become successful, including individual match official profiles 
that evolve with time. 

 

STRATEGY #5 – PREPARE FOR COMPETITION 

Successful and experienced match officials understand the need to prepare for competition 
they are involved with. Physical preparation, proficiency regarding the laws of the game as 
well as effective decision making are the key ingredients for developing more sophisticated 
match officials. A higher level of officiating will result in a higher level of participant 
enjoyment and satisfaction. 

 



7     Programs 

 

Richmond Hill Soccer Club offers a variety of programs. From early engagement ages to 
senior playing levels, RHSC provides the opportunities to enjoy the game of soccer at many 
different levels. Our future ambition is to also offer an ‘All Abilities’ program. 

 

At RHSC, we currently offer the following program categories: 

 

GRASSROOTS (U3–U12) 

• KickStart (U3-U5) 

• Soccer Camp (U4-U12) 

• (Girls) Soccer School (U6-U12) 

• Grassroots House League (U6-U12) 

• Grassroots Development (U8-U12) 

 

YOUTH (U13-U18) 

• Youth House League (U13-U18) 

• Youth Competitive (U13-U17) 

• OPDL (U13-U17) 

 

SENIOR (U18+) 

• Adult Recreational (U18+) 

• Adult Select (U18+) 

• League1 Reserve (U20) 

 

ADDITIONAL PROGRAMS 

• Goalkeeping (U10-U20) 

• Futsal (U8-U12) 
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GRASSROOTS (U3–U12) 

 

KICKSTART (U3-U5) 

Kickstart is a fun and engaging introductory program, designed specifically to emphasize 

physical literacy in young children and to teach the fundamentals of soccer. 

This program is overseen by certified and experienced RHSC technical staff and facilitated 

alongside trained mentee coaches. 

Players will participate in fun, child-friendly and soccer-related activities. Registered children 

will develop basic movement skills like running, jumping, turning and get more comfortable 

with the ball. 

Activities are build around fun games and role-play as well as small sided competitions and 

basic concepts (1v1 / 2v2). 

The goal is to “Kickstart” a child’s love for the beautiful game! 

 

SOCCER CAMP (U4-U12) 

Soccer Camp is a fun-filled program. 

Certified WFC technical staff, alongside mentee coaches, work with children between the ages 

four (4) and twelve (12) in order to have fun, make friends, enjoy the game and to learn 

and develop basic soccer skills (dribbling, running with the ball, passing and receiving, 

striking). Daily schedules also include multi-sport activities to relate to all children’s 

experiences. Soccer Camp is offered as a full-day (7 hours) program. 

The goal is to have fun and to be part of a community of children that participate in child-

friendly and safe activities within similar age range! 



(GIRLS) SOCCER SCHOOL (U6-U12) 

Soccer School is a thoughtfully designed program. 

Certified RHSC technical staff, alongside mentee coaches, work with recreational players 

between the ages six (6) and twelve (12) in order to learn the game and to develop basic 

soccer skills (dribbling, running with the ball, passing and receiving, striking). 

While players dedicate the majority of their time on developing and enhancing their skillset, 

they also participate in (un)conditioned small sided-games and small group activities to 

support their vision, awareness and decision making.  

Soccer School is also offered as a ‘Girls only’ program. 

The goal is to have fun and to be part of a high-energy environment in which every individual 

benefits and thrives! 

 

 

GRASSROOTS HOUSE LEAGUE (U6-U12) 

Grassroots House League is a community-based recreational league open to all players of any 

skill level and ability. Our House League program is strategically designed to offer enjoyment 

and excitement to Children in a loose team format while supporting an active and healthy 

lifestyle. 

The program aligns with Long-Term Player Development (LTPD) guidelines and principles, put 

forth by our governing bodies Canada Soccer and Ontario Soccer. 

The goal is to have fun, to experience sufficient touches on the ball and to enjoy playing the 

beautiful game! 
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GRASSROOTS DEVELOPMENT (U8-U12) 

The RHSC Development stream is a player-centered development program open to all U8 – 

U12 players. Our Development Stream program is strategically designed to offer enjoyment 

and holistic development opportunities to children in an open development roster format 

while supporting the importance of physical literacy and the importance of    multi-sport 

participation. 

The program aligns with Long-Term Player Development (LTPD) guidelines and principles, put 

forth by our governing bodies Canada Soccer and Ontario Soccer. 

The goal is to have fun, to experience age-specific training and competition and to enjoy    

playing and growing within the beautiful game! 

LTPD Characteristics include: 

• Open Roster – provides the opportunity to develop to more players by training together 

and being placed into appropriate levels of play (tiering system). This takes into account 

that individual players develop different ways and at different rates. 

 

• No Scores – ensure that more focus is placed on proper development measures, rather than 

focusing on single-event outcomes as a priority. While competition amongst children is 

encouraged, the emphasis on pure match results during their Fundamental and Learn To 

Train stages of development is not prioritized. 

 

• No Standings – standings are not a valid indicator of a child’s development progress. When 

standings are not publicly posted, promotion and relegation scenarios do not exist. This 

ensures a child-friendly development approach where mistakes and errors are seen as part of 

the development process (learning opportunities), rather than being classified as failure and 

the determinator of success. Players trying new things in games and experimenting with 

their acquired technical abilities will lead to creative and dominant players on the ball long-

term. 



YOUTH (U13–U18) 

 

YOUTH HOUSE LEAGUE (U13-U18) 

Youth House League is a community-based recreational league open to all 

players of any skill level and ability. Our House League program is 

strategically designed to offer enjoyment and excitement to Adolescents in a 

team format while supporting an active and healthy lifestyle. 

The program aligns with Long-Term Player Development (LTPD) guidelines,          

put forth by our governing bodies Canada Soccer and Ontario Soccer. 

The goal is to have fun, to experience competition of comparable standard 

and to enjoy playing the beautiful game! 

 

YOUTH COMPETITIVE (U13-U17) 

The Youth Competitive program provides youth athletes with the 

opportunity to represent RHSC in competitive play against other clubs 

(IModel Q and C3). 

Team development will focus on tactical progress (from individual over group 

to team) as well as the introduction and development of various strategies 

to play the game more effectively. Under the guidance of our licensed staff, 

players will continue to develop throughout their adolescent years in the 

four (4) key development areas, in line with our club’s Game and Training 

Model: Technical / Tactical / Physical / Mental (Psychological/Social-Emotional) 

The goal is to develop competitive soccer players and successful teams in a 

fun yet organized and structured environment! 
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ONTARIO PLAYER DEVELOPMENT PROGRAM - OPDL (U13-U18) 

The OPDL (Ontario Player Development League) has been designed to be the 

first player development program of its kind. 

It combines top-level youth competition with ambitious youth high-

performance standards. The program is the primary pathway for adolescent 

players in Ontario to progress to both the Provincial (Ontario Soccer) and 

National (Canada Soccer) level of play. Additionally, the OPDL provides 

excellent exposure to Canadian and American universities and colleges for 

players that are proactively pursuing student-athlete opportunities and 

scholarships. 

Based on the nature of the OPDL program, players are committing more 

time and effort into this program. The financial investment (OPDL fees) is 

higher due to its high-performance character and its focus on holistic 

excellence. 

Players receive two (2) fitness tests per OPDL season (April and 

September) as well as two (2) written player assessments regarding their 

individual progress, supported by an Individual Development Plan (IDP) for 

continued growth. 

The goal is to develop high-performance soccer players and successful teams 

in a demanding yet rewarding environment! 

 

 

 

 

 



SENIOR (U18+) 

 

ADULT RECREATIONAL (U18+) 

Our Adult Recreational Program offers a variety of age groups to participate 

in and enjoy soccer for life. We offer an ‘Open Age’ house league, an ‘Over 

30’ option as well as an ‘Over 40’ program for the outdoor season. 

The goal is to have fun and to enjoy playing the beautiful game! 

 

ADULT SELECT (U18+) 

Our Adult Select Program offers an adult environment for those seeking a 

higher level of competition and commitment. 

The goal is to have fun and to enjoy competitive play well into the Soccer 

for Life stage! 

 

LEAGUE1 RESERVE (U20) 

Our League1 Reserves Program serves as an important bridge within                                        

Ontario’s Talented Pathway. It connects the OPDL environment for high-

performance youth players with League1 Ontario (Premier Division) and CPL 

(Canadian Professional League). 

This standards-based environment also supports the integration and 

continuation of high-performance playing opportunities for current student-

athletes. 

The goal is to offer an adult high-performance environment to RHSC youth 

graduates and talented players from within the York Region! 
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ADDITIONAL PROGRAMS 

 

GOALKEEPING (U10-U20) 

Goalkeeping is a position-specific program, designed specifically to emphasize 

physical literacy and techniques of young and growing goalkeepers. 

This program is designed and overseen by our Club Goalkeeper Coach. 

Players will participate in fun, goalkeeper-specific and game related activities. 

GKs will develop basic goalkeeping skills like catching, throwing, bouncing, 

kicking and get more comfortable with the ball and their position on the 

field, complementary to their team training sessions. 

The goal is to instill a passion for goalkeeping and to ‘sharpen the tools’ of 

the modern goalkeeper! 

 

FUTSAL (U8-U12) 

Futsal is a complementary program, designed specifically to emphasize 

increased physical literacy and technical improvement. 

This program is designed and overseen by our futsal technical coaches. 

Players will experience futsal sessions (1x per week) as part of their 

grassroots development program during the indoor season, including the 

opportunity to participate in futsal competitions (Jan – March). 

The goal is to introduce the game of futsal to children between the ages 8 

and 12 and to provide an accelerator for their physical and technical 

advancement! 



SCHOOL OUTREACH PROGRAM (Grade SK-Grade 5) 

Our School Outreach Program is designed to connect with elementary schools 

within the community of Richmond Hill. 

The program is a give-back program to introduce the game of soccer to 

students that might not otherwise have access to structured soccer 

programming. 

The benefits of the program are: 

• Engagement of young students in physical literacy and active, healthy 

lifestyle 

• Physical Education teachers receive valuable information and strategies 

on how to best engage young students in soccer activities 

• Donation of equipment (e.g. balls, cones, pinnies) to schools to help 

with annual funding needs 

• Coordination and organization of the annual local elementary school   

Co-ed tournament 

The goal is to give back to the community while promoting the game of 

soccer and creating an early interest and passion for the sport! 
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8     Sports Science 

 

Richmond Hill Soccer Club proudly partners with both Physelite and 

Boomerang Health as their sports science providers. 

Lead by Julian Roach, Asa Tam and their team of outstanding 

professionals, Physelite has helped many RHSC players elevate their 

physical performance benchmarks. Their services include: 

 

• Strength and Agility Training 

All OPDL players participate in weekly fitness sessions from January 

to May at Physelite’s training facility in Richmond Hill. They continue 

their on-field Strength & Conditioning maintenance schedule from 

May until the end of July (OPDL summer break) on Monday evenings 

(weekly). 

 

• Fitness Testing 

All OPDL players receive three (3) fitness tests per season.             

The initial assessment in January is specifically designed to evaluate 

the current health status of each player. Based on the findings, 

Physelite develops an individualized fitness training curriculum that 

supports the individual physical development of the player. 

 

In April and September, OPDL players are being assessed based on 

the OPDL-specific fitness testing battery, with results being shared 

with Ontario Soccer via the online platform Scouting Systems Pro. 

 

• Injury Prevention and Rehabilitation 

All OPDL players have access to their injury assessment at Physelite 

on Mondays, following the match days. Players are assessed and 

communication about the player’s well-being is being shared with the 

RHSC High-Performance Manager and OPDL Team Head Coaches. 



Lead by Lara Pietrolungo and her team of talented professionals, 

Boomerang Health are providing additional sports science services, 

including but not limited to: 

 

• Nutrition Seminars 

All OPDL players have access to nutritional information for                   

high-performing athletes. Nutritional needs and best practice 

regarding pre-game, in-game, post-game meal preparation is being 

shared with all athletes and their families. 

 

• Mental Health Workshop 

OPDL coaches and players have access to information around 

mental health and mental well-being. As high-performing individuals, 

it is essential to be able to maintain a mindset balance that allows for 

consistent and repetitive performance as well as resilience and 

mindset adaptation. 

 

• Sport Psychology Sessions 

RHSC is currently working on an inclusive Sport Psychology 

approach for high-performing athletes and coaches. This service will 

also be made available to youth competitive players (U13-U17). 
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9     Technology 

 

Richmond Hill Soccer Club incorporates technology in various ways across 

our different programs. 

Soccer technology is mainly deployed in our grassroots development 

program (U8-U12), our competitive program (U13-U17), the OPDL         

(U13-U17) and League1 Reserve level (U20). 

We are currently using the following products and services to enhance our 

programs: 

• VEO cameras and accounts 

• HUDL video platform 

• MSA (Major Sports Analysis) 

• SportsRecruits (student-athlete online profile platform) 

• Scouting Systems Pro (OPDL player profile platform) 

 

VEO cameras are used within the club for the following tasks: 

a) Match Day recordings in grassroots, competitive, OPDL and L1R 

b) In-house coach workshops (on-field activities) 

c) Coach licensing activities (baseline video, mid-term/final video) 

 

The HUDL video platform is being used for the OPDL league exchange. 

MSA is our service provider for all OPDL and L1R match analysis.            

All season games in our standard-based leagues (OPDL and L1R) are 

recorded and professionally analyzed and broken down into season 

statistics, team and individual player performance and clipped video 

sequences of all actions in a match. 

 



SportsRecruits is our online player profile platform for post-secondary 

preparation and support. All OPDL and L1R players have access to 

creating their individual student-athlete profiles, including highlight videos. 

Players are also able to filter through schools of interest in Canada and the 

United States as well as to contact and interact with university/college 

coaches to seek information on post-secondary study programs and 

playing opportunities. 

Scouting Systems Pro is the official OPDL player profile platform for player 

identification, player assessments and individual development plans.         

SSP is managed by Ontario Soccer to support decisions regarding 

provincial projects each season. 
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10     Technical Staff 

 

The graphic below provides an overview of the RHSC organization chart: 

 

 

 

Besides the RHSC Board of Directors (currently seven (7) Board members) 

and the RHSC administrative staff, we currently employ the following 

technical staff: 

 

TECHNICAL DIRECTOR 

The Technical Director is responsible for the strategic outline and 

implementation of the technical direction of the club. The Technical  

Director’s role includes the implementation and the adaptation of the club’s 

Technical Plan.                                                                                              

The Technical Director reports to the Board of Directors. 

 

 



 

HIGH-PERFORMANCE MANAGER 

The High-Performance Manager is responsible for the proactive planning 

and organization as well as the effective technical oversight over the      

OPDL (U13-U17) and League1 Reserve (U20) program.                           

The High-Performance Manager reports to the Technical Director. 

 

COMPETITIVE MANAGER 

The Competitive Manager is responsible for the proactive planning and 

organization as well as the effective technical oversight over the 

Competitive program (U13-U17).                                                                 

The Competitive Manager reports to the Technical Director. 

 

GRASSROOTS MANAGER 

The Grassroots Manager is responsible for the proactive planning and 

organization as well as the effective technical oversight over the Grassroots 

programs (U3 – U12).                                                                                

The Grassroots Manager reports to the Technical Director. 

 

GRASSROOTS DEVELOPER 

The Grassroots Developer is responsible for the technical planning and 

oversight over the club’s KickStart program (U3-U5), the grassroots house 

league program(U6-U12), the club’s skill development programs (U6-U12) 

as well as the grassroots development program (U8-U12).                         

The Grassroots Developer reports to the Grassroots Manager. 
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CLUB GOALKEEPER COACH 

The Club Goalkeeper Coach is responsible for the planning and delivery of 

age-specific and appropriate goalkeeper sessions that are aligned with the 

RHSC Game and Training Model. In addition, the Club Goalkeeper Coach 

supports our competitive and OPDL goalkeepers within their team training 

sessions.                                                                                                    

The Club Goalkeeper Coach reports to the Technical Director. 

 

STUDENT-ATHLETE DEVELOPER 

The Student-Athlete Developer is responsible for the timely and accurate 

provision of information regarding the post-secondary environment and 

process. The Student-Athlete Developer supports the individual player in 

their quest to secure post-secondary opportunities (guidance) and acts as a 

liaison between schools/coaches and the family registered with RHSC’s 

competitive and OPDL teams.                                                                    

The Student-Athlete Developer reports to the Technical Director. 

 

WOMEN’S SOCCER DEVELOPER 

The Women’s Soccer Developer is responsible for the recruitment, support 

and mentoring of female participants in the club (players, coaches and 

match officials). In addition, the Women’s Soccer Developer identifies 

internal talent and informs about the player/coach/match official              

DARE TO DREAM pathway and opportunities on how, when, and where to 

progress to. 

The Women’s Soccer Developer reports to the Technical Director. 

 

 



 

CLUB HEAD REFEREE 

The Club Head Referee is responsible for the effective recruitment, 

retention and advancement of match officials. Additionally, the Club Head 

Referee proactively leads a match official mentorship program through 

which each individual match official receives feedback and guidance in 

order to reach their personal best.                                                             

The Club Head Referee reports to the Technical Director. 
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11     Conclusion 

 

The Technical Plan for the Richmond Hill Soccer Club sets the foundation 

for a comprehensive and sustainable approach to developing soccer talent 

and promoting the sport within our community. 

By focusing on the areas mentioned in this plan, we aim to achieve our 

goals of nurturing young athletes and enhancing their skills at all levels. 

The Technical Plan undergoes a periodic review process to allow for 

adaption to modernized regulations, program needs as well as trends and 

development within the soccer ecosystem, within the club, regionally and 

across the province of Ontario and nationally. 

 

By adhering to this Technical Plan, RHSC is committed to providing a 

structured, supportive, and high-quality environment for our players, 

coaches and match officials. We believe that through dedicated efforts and 

a collaborative approach, we can create a lasting impact on soccer 

development in Richmond Hill and beyond. 

Together, we will work towards making Richmond Hill Soccer Club a 

beacon of soccer excellence, inspiring future generations of players, 

coaches and match officials to reach their full potential both on and off the 

field. 

 

 


