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Proactive Response Security
289 Jonesboro Road Suite 699
McDonough, Georgia 30253

Employment Application

Proactive Response Security is an equal opportunity employer. This application will not
be used for limiting or excluding any applicant from consideration for employment on a
basis prohibited by local, state, or federal law. Should an applicant need reasonable
accommodation in the application process, he or she should contact a company
representative.

Please fill out all of the sections below:

Print Name:

Address:

Telephone Number:

Email Address:

Birthday:

Date of Application:

Position(s) applying for:

How did you hear about this position?

What days are you available for work?

Page 1



If needed, are you available to work overtime?

On what date can you start working if you are hired?

Do you have reliable transportation to & from work?

Have you ever worked for Proactive Response Security before? If yes, when?

Are you 18 years of age or older?

Are you a U.S. citizen or approved to work in the United States?

Will you consent to a mandatory controlled substance test?

Do you have any conditions which would require job accommodations?
If yes, please describe accommodations required below.

Have you ever been convicted of a criminal offense (felony or misdemeanor)?
If yes, please state the nature of the crime(s), when and where convicted and
disposition of the case:

No applicant will be denied employment solely on the grounds of conviction of a criminal
offense. The date of the offense, the nature of the offense, including any significant
details that affect the description of the event, and the surrounding circumstances and
the relevance of the offense to the position(s) applied for may, however, be considered.

Job Skills / Qualifications
Please list below the skills and qualifications you possess for the position for which you

are applying:

Page 2



Proactive Response Security complies with the ADA and considers reasonable
accommodation measures that may be necessary for eligible applicants/employees to
perform essential functions.

Education & Training

High School
School Name City, Sate Year Graduated | Degree Earned

College / University

School Name City, Sate Year Graduated | Degree Earned

Vocational School / Specialized Training

School Name City, Sate Year Graduated | Degree Earned

Military

Are you a member of the Armed Services?

What branch of the military did you enlist?

What was your military rank when discharged?

How many years did you serve in the military?

What military skills do you possess that would be an asset for this position?
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Previous Employment

Job Title:

Employer Name:

Supervisor Name:

Dates Employed:

Employer Telephone:

Employer Address:

Reason for leaving:

Job Title:

Employer Name:

Supervisor Name:

Dates Employed:

Employer Telephone:

Employer Address:

Reason for leaving:

Job Title:

Employer Name:

Supervisor Name:

Dates Employed:

Employer Telephone:

Employer Address:

Reason for leaving:
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References
Please provide 3 personal and professional reference(s) below:

Reference Name Address Phone Number

At-Will Employment

The relationship between you and Proactive Response Security is referred to as
"employment at will." This means that your employment can be terminated at any time
for any reason, with or without cause, with or without notice, by you or Proactive
Response Security. No representative of Proactive Response Security has authority to
enter into any agreement contrary to the foregoing "employment at will" relationship.
You understand that your employment is "at will," and that you acknowledge that no oral
or written statements or representations regarding your employment can alter your
at-will employment status, except for a written statement signed by you and either our
President, Vice-President, Operations Manager, or Supervisor.

Print Name: Signature:

Date:
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Proactive Response Security
289 Jonesboro Road Suite 699
McDonough, Georgia 30253

Non-Compete Agreement

This agreement is between Proactive Response Security LLC and

In consideration of employer hiring employee, employee agrees as follows:

1. Agreement Not To Compete
While 1,

The employee is employed by Proactive Response Security LLC, and for three years
afterward, | will not directly or indirectly participate in a business in the same geographic
area that is similar to a business now or later, operated by Proactive Response
Security LLC. This includes participating in my own business, or as a co-owner,
director, officer, consultant, independent contractor, employee or agent of another
business.

If any court determines that any provision of this agreement is invalid or unenforceable,
any invalidity, or unenforceability, will affect only that provision and will not make any
other provision of this agreement invalid or unenforceable and shall be modified,
amended or limited only to the extent necessary to render it valid and enforceable.

Date

Print Name

Signature

Address

City, State, Zip Code

Page 6



\VE RE!
Rop‘c";scumrf P ONS&'

Proactive Response Security
289 Jonesboro Road Suite 699
McDonough, Georgia 30253

Non-Disclosure Agreement

This Non-Disclosure Agreement has been entered on the date of

and is by & between: Party Disclosing Information: Proactive Response Security LLC.

with a mailing address of 289 Jonesboro Road Suite 699
McDonough, Georgia 30253

Party Receiving Information:

with a mailing address of

For the purpose of preventing the unauthorized disclosure of Confidential Information as defined below.
The parties agree to enter into a confidential relationship concerning the disclosure of certain proprietary
and confidential information ("Confidential Information").

1. Definition of Confidential Information. For purposes of this Agreement, "Confidential Information”
shall include all information or material that has or could have commercial value or other utility in the
business in which the Disclosing Party is engaged. If Confidential Information is in written form, the
Disclosing Party shall label or stamp the materials with the word "Confidential" or some similar warning. If
Confidential Information is transmitted orally, the Disclosing Party shall promptly provide writing indicating
that such oral communication constituted Confidential Information.

2. Exclusions from Confidential Information. Receiving Party's obligations under this Agreement do
not extend to information that is: (a) publicly known at the time of disclosure or subsequently becomes
publicly known through no fault of the Receiving Party; (b) discovered or created by the Receiving Party
before disclosure by Disclosing Party; (c) learned by the Receiving Party through legitimate means other
than from the Disclosing Party or Disclosing Party's representatives; or (d) is disclosed by Receiving Party
with Disclosing Party's prior written approval.

3. Obligations of the Receiving Party. Receiving Party shall hold and maintain the Confidential
Information in strictest confidence for the sole and exclusive benefit of the Disclosing Party.
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Receiving Party shall carefully restrict access to Confidential Information to employees, contractors and
third parties as is reasonably required and shall require those persons to sign non-disclosure restrictions
at least as protective as those in this Agreement. Receiving Party shall not, without the prior written
approval of the Disclosing Party, use for Receiving Party's benefit, publish, copy, or otherwise disclose to
others, or permit the use by others for their benefit or to the detriment of the Disclosing Party, any
Confidential Information. Receiving Party shall return to the Disclosing Party any and all records, notes,
and other written, printed, or tangible materials in its possession pertaining to Confidential Information
immediately if the Disclosing Party requests it in writing.

4. Time Periods. The non-disclosure provisions of this Agreement shall survive the termination of this
Agreement and Receiving Party's duty to hold Confidential Information in confidence shall remain in effect
until the Confidential Information no longer qualifies as a trade secret or until Disclosing Party sends
Receiving Party written notice releasing Receiving Party from this Agreement, whichever occurs first.

5. Relationships. Nothing contained in this Agreement shall be deemed to constitute either party a
partner, joint venture or employee of the other party for any purpose.

6. Severability. If a court finds any provision of this Agreement invalid or unenforceable, the remainder of
this Agreement shall be interpreted so as best to affect the intent of the parties.

7. Integration. This Agreement expresses the complete understanding of the parties with respect to the
subject matter and supersedes all prior proposals, agreements, representations, and understandings.
This Agreement may not be amended except in writing signed by both parties.

8. Waiver. The failure to exercise any right provided in this Agreement shall not be a waiver of prior or
subsequent rights.

9. Notice of Immunity. Employee is provided notice that an individual shall not be held criminally or civilly
liable under any federal or state trade secret law for the disclosure of a trade secret that is made (i) in
confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney;
and (ii) solely for the purpose of reporting or investigating a suspected violation of law; or is made in a
complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal. An
individual who files a lawsuit for retaliation by an employer for reporting a suspected violation of law may
disclose the trade secret to the attorney of the individual and use the trade secret information in the court
proceeding, if the individual (i) files any document containing the trade secret under seal; and (ii) does not
disclose the trade secret, except pursuant to court order.

This Agreement and each party's obligations shall be binding on the representatives, assigns and
successors of such party. Each party has signed this Agreement through its authorized representative.

DISCLOSING PARTY

Print Name Reginald Daniels

Signature  (Reginaldd Daniels Date

RECEIVING PARTY

Print Name

Signature Date
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Proactive Response Security
289 Jonesboro Road Suite 699
McDonough, Georgia 30253

Affirmative Action Policy

It is the policy of Proactive Response Security to provide equal employment opportunities without regard
to race, color, religion, sex, national origin, age, disability, marital status, veteran status, sexual
orientation, genetic information or any other protected characteristic under applicable law. This policy
relates to all phases of employment, including, but not limited to, recruiting, employment, placement,
promotion, transfer, demotion, reduction of workforce and termination, rates of pay or other forms of
compensation, selection for training, the use of all facilities, and participation in all company-sponsored
employee activities. Provisions in applicable laws providing for bona fide occupational qualifications,
business necessity or age limitations will be adhered to by the company where appropriate.

As part of the company's equal employment opportunity policy, Proactive Response Security will also take
affirmative action as called for by applicable laws and Executive Orders to ensure that minority group
individuals, females, disabled veterans, recently separated veterans, other protected veterans, Armed
Forces service medal veterans, and qualified disabled persons are introduced into our workforce and
considered for promotional opportunities.

Employees and applicants shall not be subjected to harassment, intimidation or any type of retaliation
because they have (1) filed a complaint (2) assisted or participated in an investigation, compliance review,
hearing or any other activity related to the administration of any federal, state or local law requiring equal
employment opportunity (3) opposed any act or practice made unlawful by any federal, state or local law
requiring equal opportunity or (4) exercised any other legal right protected by federal, state or local law
requiring equal opportunity.

The above-mentioned policies shall be periodically brought to the attention of supervisors and shall be
appropriately administered. It is the responsibility of each supervisor of the company to ensure affirmative
implementation of these policies to avoid any discrimination in employment. All employees are expected
to recognize these policies and cooperate with their implementation. Violation of these policies is a
disciplinary offense.

The Affirmative Action Officer has been assigned to direct the establishment and monitor the

implementation of personnel procedures to guide our affirmative action program throughout Proactive
Response Security. A notice explaining the company's policy will remain posted.

Print Name: Signature:

Date:
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